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UPCOMING CEO RETREAT

DURATION       
Thu - Sat, 06-08 October 2016
Thu/Fri: full-day event
Sat: until 1pm
Arrival on 5th Oct. evening required

LOCATION
Inspiring venue on Phuket/Thailand

INVESTMENT       
USD 5,900
includes
- 2 nights accommodation in inspiring resort
- All regular meals
- Initial interview & assessment
- 2.5 day workshop
- 1 group coaching session (90mins)
- 2 * 1 hr 1:1 executive coaching sessions 

DEADLINE
Registration Close: September 19, 2016 

CONTACT       
For further enquiries, please contact:

Ruth Lo

Marketing Manager
DID: +852 3622 2250
Email: progressu@progressu.com 

CEO Retreat
Discovering ‘your’ organization of the future
Consequences for you as a future leader



WHY ATTEND THIS PROGRAM?
You know that reaching the level of a CEO is not the end of the road, it’s 
the beginning of a new one. In order to stay on top of your game, it’s 
critical to continuously review the development of your organization 
and ultimately of yourself.

This program is not a regular development program that you can find at 
business schools or with other training institutes. It is instead highly 
tailored to the needs of your organization and yourself. This is achieved 
through initial interviews and assessments that will be used to fine-tune 
the program contents and ensure it’s highly relevant for you.

WHO SHOULD ATTEND?
This program is exclusively designed for progressive CEOs, Presidents or 
Managing Directors of medium to large sized organizations.

This program is for you if you believe that learning never ends and if you 
want to develop your organization and yourself to the next level 
through an inspiring exchange with other top leaders.

The program is strictly limited to 8 places and participants must have a 
good command of English.

Known for his innovative approaches to leadership 
and coaching, Charlie is an expert in corporate culture 
development and executive coaching. He combines 
the latest findings in research with a 15-year 
international management and leadership portfolio.

His experience in top corporate positions enables him 
to work effectively with senior executives who need 
assistance in developing a corporate coaching culture 
within their own organizations.

Hundreds of executives have enhanced and extended 
their leadership toolbox using Charlie’s coaching 
approach for higher engagement.

Charlie is the author of two books (“The Groupness 
Factor” and “The Coach Factor”) and authored over 
200 articles since 2002. He has coached top level 
executives at major multinationals such as adidas, 
BASF, Bayer, Chanel, GE, IWC, L’Oreal, Mahindra, 
Metro Group, Pfizer and many more.

ABOUT PROGRESS-U AND THE 
ASIA CXO PARTNERSHIP 
Progress-U

Progress-U was founded in 2002 by Charlie Lang with the vision to become one of the most 
innovative leadership development & executive coaching companies in Asia providing a 
5-star experience to its clients. Today, Progress-U operates in 16 cities in Asia with own 
offices in Hong Kong, Mumbai, Shanghai, Singapore and Tokyo.

Asia CXO Partnership (ACP)

Knowing that C-Level executives need a different approach to their own development, 
Progress-U launched the Asia CXO Partnership with the mission to develop innovative 
approaches to developing top leaders from the C-Suite. Besides innovative approaches to 
CXO individual and team coaching with very selected executive coaches, the ACP launches its 
International Corporate Coaching program dedicated for CXOs and the CEO Retreat in 2015.

WHAT WE WILL COVER
Day 1: The Organization of the Future

• Introductions
• Gestalt exercise to tap into your intuition related to the ideal 
• organization of the future
• Major trends and how they affect your organization
• The importance of values and corporate culture
• Blue Sky exercise to brainstorm consequences for ‘your’ 

organization of the future

Day 2: The Leader of the Future

• Creative exercise to gain deeper insights about your current 
approach to leadership 

• What it takes to be an authentic, inspiring and  transformational leader
• Discovering your deep intent
• Status of your top management team and how to take it to the next 

level
• Your vision of a future leader

Day 3 (half-day): Review & Commitments

• Insights from Day 1 and 2
• Concrete steps and commitments
• Setting up post-workshop activities

SCOPE OF THIS PROGRAM

30 mins Pre-
Workshop Interview

2.5-Day Workshop Harrison
Assessments

1 * 90mins
Group Follow-Up

Session

3 hrs Peer
Sessions

2 hrs Executive
Coaching

YOUR FACILITATOR

Charlie Lang
Managing Partner,
Executive Coach, Author and Thought 
Leadership Center Head of the Asia 
CXO Partnership (ACP)

Forward thinking CEOs realize that the 
organization of the future requires a 
transformational and inspiring leader who 
can build a strong top management team.

They also know that they need to keep 
learning to stay on top of their game as the 
pace of change keeps accelerating.

Learning for CEOs is most effective and 
impactful when they come to deeper 
insights about themselves and the world 
they are operating in. Sharing from other 
top leaders can inspire them to new 
progressive ways to develop the 
organization of the future.

Program Highlights

• Highly innovative and experiential 

workshop

• Pre-course activities to ensure 

tailored workshop

• Systematic post-workshop support 

through individual and group 

coaching sessions

• Exclusive for CEOs of medium and 

larger sized organizations

• Provision of innovative e-platform to 

access additional resources and 

manage follow-up activities

Why Top CEOs 
Keep Learning
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UPCOMING CEO RETREAT

DURATION       
Thursday - Saturday
Thu/Fri: full-day event
Sat: until 1pm
Arrival on Wednesday evening 
required

For dates of upcoming program, 
visit www.progressu.com 

LOCATION
Intercontinental Resort Pattaya/Thailand

INVESTMENT       
USD 9,800
includes
- 3 nights accommodation in inspiring resort
- All regular meals
- Initial interview & assessment
- 2.5 day workshop
- 1 group coaching session (90mins)
- 2 * 1 hr 1:1 executive coaching sessions 

DEADLINE
Registration Close: 4 weeks befoe program start 

CONTACT       
For further enquiries, please contact:

Charlie Lang

Managing Partner
DID: +852 3622 2250
Email: progressu@progressu.com 

Kuala Lumpur 
P +60-12 3345646
E malaysia@progressu.com 

CEO Retreat
Discovering ‘your’ organization of the future
Consequences for you as a future leader
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